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David P. Ofenloch is a partner in the Firm’s Benefits & Compensation and Labor & 
Employment Practices. With nearly 20 years of unique experience, David has developed a 
cross-dimensional practice in employee benefits and executive compensation, traditional 
labor-management relations, and general employment advisory and counsel matters. 

David is a problem solver for his clients and focuses on employee benefits and executive 
compensation matters, including qualified and non-qualified benefit plan design, 
implementation, compliance, and governance and administration. He also has broad 
experience counseling clients during transactions and mergers and acquisitions. David 
guides employers, boards of trustees, plan administrators, and plan sponsors on the 
design, operation, and compliance of plans to comply with the requirements of applicable 
law, including the Internal Revenue Code, ERISA, MPAA, and the ACA. He specializes in 
advising multiemployer plans and those contributing employers on complex multiemployer 
plan issues including withdrawal liability under the Multiemployer Pension Plan 
Amendments Act of 1980, funding, financial assistance, and audits. With litigation 
experience, David advocates on behalf of clients before the Internal Revenue Service, the 
United States Department of Labor, the Pension Benefit Guaranty Corporation, and 
numerous state and federal courts. David is a thought leader in the ERISA community, 
writing and speaking on emerging issues in the field. 

David represents employers of various sizes and across many industries on labor and 
employment needs, including personnel policies and procedures, employment, 
independent contractor and severance agreements, handbooks, restrictive covenants, 
investigations, accommodations, and employee hiring, discipline, and discharge. He often 
counsels employers primarily engaged in or providing services to the real estate industry 
on these labor and employment-related issues.

David advises clients in connection with traditional labor and management relations, 
collective bargaining, and contract administration, including those clients in the real estate, 
hospitality, construction, facility services, and development industries. With his previous 
background in labor-side representation, David brings a valuable perspective and breadth 
of experience when counseling management clients in labor relations and their 
relationships with multiemployer benefit plans.

Related Services

• Benefits & Compensation

• Labor & Employment

• Bankruptcy & Corporate 
Restructuring

• Corporate, Securities, 
and M&A

• Labor-Management 
Relations

• Employment

dofenloch@tarterkrinsky.com


Education

• Boston College (B.A., cum laude)

• University of Bergen

• New York Law School (J.D.)

Bar Admissions

• New York

• District of Columbia

• U.S. Court of Appeals for the Second Circuit

• U.S. District Court for the Southern District of New York

• U.S. District Court for the Eastern District of New York

• U.S. District Court for the Western District of New York

Professional Affiliations

• American Bar Association

• New York State Bar Association

• New York City Bar Association

• District of Columbia Bar Association

• International Foundation of Employee Benefit Plans

Awards & Honors

• Grant Street Boys’ Foundation Annual Scholarship

• Summer in the City Fellowship and Scholarship

Community Involvement

• New Ground, Board Member
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